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window on institutional effectiveness), b) where problems - visible and hidden - are likely to 
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Examination of synthetic cohort data at key transition points in a scientist's life: high 
school to college, college to an advanced degree or the science workplace, an advanced 
degree to a career in academia or industry. At each transition point, science loses more females 
than males. Among the notable findings: ability (as measured by standardized tests) does not 
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loss of mothers from the full-time labor force; the sex disparity in productivity is decreasing; 
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